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1. amw{]aa}ﬁu (Current Situation)

“UgymvianAa niwensding saalsidasiuae uasvindayaiiuszuy”

v

o 9
?

14

pdfad Uz liiflsamesensiauiyaainslinseunquiazini
UassafuaaznszaL: Mazauiiuanisiuhliyaansliamsodisafanssuma
waulel
e vnszuvAaauwa: Lifiedosdloussliunadnsvesmsiaunidnunafussuy
”

o doyaliasudau: nsiinIeaudszinalinguny LavvinteyaniseusuanNaeuen/eeulatd

yAaNshumAausies

9

2. A5ATIZYENA (Cause Analysis)
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3. wumIN1sUSuU Az (Improvement & Learning)

Wiakndgymssnanveiauswuimsuiun 4 anu:

3.1 AUNTTINUNULAZIUUTZU (Planning & Budgeting)
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3.2 AMUNMSUSHITN52ULAZA5IEN0e (Accessibility & Flexiblity)
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3.3 funsinanunazuszisiuna (Monitoring & Evaluation)

o WRIWTYUUUTEIUATUINAT (Pre -> During -> Post)
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3.4 fuszuutayauazn13ieans (Data & Communication)
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4. nafinadnazlddu (Expected Outcomes)
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Sustainability: LA TaussINNTIEUS (Learning Culture) NFIEUALLLINIAMNINEING
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