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1.1 Pathway to Career Advancement: wﬁmqmmwLm%&mmm’lmﬁa"uaﬁ’]Lm‘liﬁﬁijﬁu Qﬂa’lﬂia’m%’m’li 30,000 1 3.a. — 30 1.8, 2570
« @EIYINTT : NTPTHUNANUIVINT/ AT wazasatiuayY
« angaduauu | nTleTeiuLaznsIahgileufiRaumdn (SOP)

1.2 Strategic Grant Writing & International Funding Proposals : nafian1silisutaiaus YARINTEEIYINTT 30,000 1 AN - 31 w.A. 2570
TAsansIdeavenusTivaIna

1.3 High-Impact Publication Strategies in Tropical Medicine: nagnsMaTeuuNANITY YAINTAIVING 30,000 | 1 3., - 30 8. 2570
teNsAfulusasUINYIANE Impact Factor g4

1.4 Routine to Research (R2R) & Work Process Redesign: M3iaunaulszdnganuidy yAMNIENaTUayY 30,000 | 118, - 31 n.g. 2570
wazNSUTUUTINTEUIUNTYINOUBINUSEAVBN N

1.5  Practical Workplace English for Professional Communication: N138n3gAUNNYY yAANIENaTUayY 30,000 1 W.A. - 31 &.A. 2570
MYIDINGENBNI3FAITLAZNITUINITIUUTUNEINS
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2 lasensWaiun IT / Digital Literacy / isuadeinegaduianudiladumalulagfdviamnigdums

2.1  Digital PMS in Action: n1sldaussuuansaumeauimsianisnanisuuiinu (PMS) YARINTANYIYINT 10,000 | 1 w.8. - 31 5.A. 2569
pgeliUsEAnSamN wazasatiuayY

2.2  Generative Al Tools for Research Acceleration & Ethical Considerations: 1514 Al Qﬂa’lﬂia’m%’m’li 100,000 15.0. 2569 — 31 §i..
lunsduau Aneideyaidvetmsassdnsnmuasiiasesysy 2570

2.3 Digital Workflow & E-Document Management System: N1599ALUUNTEUIUNTT qﬂmﬂimaaﬁuaw 60,000 1 3.A. - 30 t4.8. 2570
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MNUAITE anduneunseay WoyidesAns Paperless

2.4 PDPA Compliance & Cybersecurity Hygiene for Healthcare and Educational Data: ‘qﬂmnimsﬁmmi 60,000 1 AN - 31 w.A. 2570
nsUURmNNgVINeg PDPA uarnssnwiannuuaensievesszuutoya waraneatiuayu

2.5  Data Analytics & Dashboard Visualization for Administrative Decision: ypansangatiuayu 70,000 | 1A, - 30 dL.e. 2570
nsUsEananadeyauaznsaine Dashboard Wleatiuayunisuimsianis WagHUIMS

3 1A5IM9UTUNTINTIUHUWRINIALLLII8YARS (Individual Development Plan: IDP)

3.1  Welcome to TropMed : lassnisuguiiinaypainslval YAAINTUIIINY 15,000 | 1 W.8. 2569 - 30 n.g. 2570
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32  Understanding Self & Others with MBTI: n1sidlayadnanitaniswanuLes (IDP) YAANTANINING 15,000 | 18.A. 2569 - 3130, 2570
wagnsdeanstunsviausiuiu uazanwaiuayy

33 madeulsmauszifiunisuuinu (PMS) gn153ias1eyt Competency Gap YAAINTANLIYING 5,000 | 192569 280w 2570
UAEINVIUNUTAILAULDS waraneatiuayY

3.4 Financial Well-being & Provident Fund Planning: 152 19UNUNNNSHULAENBIY UYARINTEANLIYINT 10,000 1AW - 30 t.e. 2570
drseadesdnionnuduadussazen uazangatuayy

3.5  Managerial Coaching & Competency Gap Analysis Workshop: dwsugdsAudiayyn VSTNIGIR 10,000 1138, - 30 8.8, 2570
Tun153As19" Competency Gap wazAnauuny IDP LAz

3.6  Growth Mindset & Continuous Learning Culture: nMsassviruaRnsansun1sildsunlas YAAINTAEIVINTG 10,000 1WA, - 31 n.A. 2570
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