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LAY DINITUIUNIS: Process Owner (331lAs6agvi)

NSUNAYINIZUIUNIS: Process Customer (331AuINRasAndislas)

waladAgasda n.(1): Key Issues of Criteria ($Uszihud1AyNfoevi1)

JaagNnmaIsnNaIsa: Key Factors to be Considered (Context) (ﬂ”aadaﬁm”aaf)
N3TUIUNIT: Processes (33URnaufinadni)
Overall Requirement
Core Values Context '
Criteria -> Processes —| Intent / Outcome
Owner Customer
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