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Model Components Forces of Magnetism represented

Transformational Leadership #1 Quality of Nursing Leadership
#3 Management Style

Structural Empowerment #2 Organizational Structure
#4 Personal Policies & Programs
#10 Community and the Health care
Organization

#12 Image of Nursing
#14 Professional Development

Exemplary Professional Practice #5 Profession Models of Care
#8 Consultation & Resources
#9 Autonomy
#11 Nurses as Teachers
#13 Interdisciplinary Relationships
#6 Quality of Care : Ethics, Patient Safety

and quality infrastructure
#7 Quality Improvement

New Knowledge, Innovation & #6 Quality of Care : Research &

Improvements Evidence based practices
#7 Quality Improvement

Empirical Quality Results #6 Quality of Care



1.Transformation leadership(TL)
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practice model) ununagns (Strategic plan) was
wRuWBUIAAIN(Quality plan)
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U311522915INLILNANFARIANG WAZSIETUADNLIFUNS
gegnuasasAns CEO (Chief Executive Officer)



Sources of Evidence

Professional Engagement.
Commitment to Professional Development.

Teaching and Role Development.

Commitment to Community Involvement.
Recognition of Nursing.



3. Exemplary Professional Practice(EP)

* Tamansdfiindadad@n( Professional Practice Model) ilu
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* TamansuUjindiandw( Professional Practice Model)
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(value)
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Sources of Evidence

Professional Practice Model.
Care Delivery System(s).
Staffing, Scheduling, and Budgeting Processes.
Interdisciplinary Care.

Accountability, Competence, and Autonomy.
Ethics, Privacy, Security, and Confidentiality.
Diversity, and Workplace Advocacy.

Culture of Safety.
Quality Care Monitoring and improvement.



4. New Knowledge, Innovations, and
Improvement (NK)
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transformational leadership, empowering structures and
process uaz exemplary professional practice in nursing.



Sources of Evidence

 Research.
 Evidence-Based Practice.



5. Empirical Outcome (EP)
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