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Presentation Notes
Focus on fundamental research questions “Venture to the unknown” Will not support translationally focused research, where the outcome will be an intervention or some drug discovery-  Michael Dunn, Director of Discovery Research, Wellcome. 
Bold. Deliver a significant shift in understanding and/or it provides a significant advance over existing methodologies or techniques. It has the potential to stimulate new and innovative research.
Creative. Your proposed approach is novel – it develops and tests new concepts, or combines existing ideas in a new way.
High quality. It is well-designed, clear, supported by evidence and the proposed outcomes/outputs are feasible.

Wellcome will review your research proposal, skills and experience, and research environment.
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-ready to design, plan and deliver your own innovative research project
-you have advance understanding in your field
-develop methodologies, conceptual frameworks, tools or techniques that could benefit health-related research

You should choose a research environment that provides you with the appropriate training, resources and experience to deliver your project and develop your research skills and identity. We encourage you to move away from your current research environment. This may mean moving from your group or department, but it is not essential to move organisations.
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You can ask for your salary.
We will fund the total cost of your salary for the entire period of the grant.
You can only receive one salary.
Your salary should be based on the pay scales of the host organisation that will be employing you. It should include:
your basic salary
employer’s contributions, including any statutory obligations (for example, National Insurance contributions if you’re based in the UK) and pension scheme costs
any incremental progression up the salary scale
locally recognised allowances such as London allowance.
You should not include:
any potential promotion costs
any Wellcome fellowship supplement that was part of a previous grant.
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If you do not have a permanent post, we will provide your salary.

If you have a permanent post, you can only ask for your salary if you are based in a low- or middle-income country and you hold a permanent, open-ended or long-term rolling contract that states that you have to get your salary from external grant funding.

If this is the case, you will have to contribute at least 20% of your research time to this programme.

Your host organisation must confirm:

that your employment contract states you must get salary recovery from external grant funding
that they will underwrite the salary and post for the period of time that you will be working on the grant.
We will fund the total cost of your salary for the entire period of the grant.

You can only receive one salary.
At the point of application, you may also have been appointed to your first permanent, open-ended or long-term rolling contract. If this applies to you, you cannot ask for your own salary with this award unless you are based in a low- or middle-income country. You must be able to contribute at least 80% of your research time to the award.

No limit with the funding but should justify your budget. It does not have to be 8 years. Be bold, be ambitious, but be realistic.
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Have the same offer with early career except limitation in Salary, and relocation allowance. 
If you do not have a permanent post, Wellcome Trust will provide your salary. You can only receive one salary.

If you have a permanent post, you can only ask for your salary if you are based in a low- or middle-income country and you hold a permanent, open-ended or long-term rolling contract that states that you have to get your salary from external grant funding.

We will cover the salary costs of up to 4 Full-Time Equivalent (FTE) staff, full or part-time, who will work on your project. Staff members typically include research assistants or technicians employed on your grant.
You can ask for more staff costs (in addition to the 4 FTE staff) if you need:
specialist service staff, for example data analysis, fieldwork and clinical studies
support because you or a member of staff employed on your grant is disabled or has a long-term health condition – see 'Disability-related adjustment support'.
We do not provide studentships on this award. But if you employ a research assistant on your grant, you can ask for the costs to cover their PhD fees. You can ask for PhD fees for one research assistant at a time on your grant.

Assessment criteria
We will review your research proposal, skills and experience, and research environment.
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The research can be in a single discipline or multidisciplinary.
An award can be held by an established researcher or a team of researchers led by an established researcher. 
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Similar provisions with other Awards. However, the award does not include salary costs for the lead applicant. Your salary must be paid by your host organisation for the duration of the award.

Coapplicants
If any coapplicant employed on your grant holds a permanent, open-ended or long-term rolling contract that states that they have to get their salary from external grant funding, you can ask us for this in your application.
If this is the case, they will have to contribute at least 20% of their research time to this programme.

Staff working on your programme
We will cover the salary costs of all staff, full or part-time, who will work on your grant.
Staff members may include:
research assistants or technicians employed on your grant
specialist service staff, for example data analysis, fieldwork and clinical studies
project manager, if you have multiple applicants on your programme
support if you or a member of staff employed on your grant is disabled or has a long-term health condition – see 'Disability-related adjustment support'.









Grants categories MU deadline WT deadline

Early-career Awards 8 February 2022
(Step 1 and 2 must be completed

15 February 2022
(Step 3 and 4 must be completed

Career Development 
Awards

22 March 2022
(Step 1 and 2 must be completed

29 March 2022
(Step 3 and 4 must be completed

Discovery Awards 17 March 2022
(Step 1 and 2 must be completed

24 March 2022
(Step 3 and 4 must be completed

Key dates

Wellcome Trust funding schemes https://wellcome.org/grant-funding
Grant Tracker System https://wtgrants.wellcome.org/Login.aspx?ReturnUrl=/

https://wellcome.org/grant-funding
https://wtgrants.wellcome.org/Login.aspx?ReturnUrl=/
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