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In 2016, six One Health Core Competency (OHCC) domains for Thailand current 
workforce/government professionals were identified, namely, (i) One Health profes-
sionalism, (ii) communication and informatics, (iii) culture, values, ethics, and beliefs, (iv) 
collaboration and partnership, (v) leadership, and (vi) planning and management. These 
six OHCC domains and definitions developed by THOHUN were added into the Opera-
tional Plan (2017 – 2021) under the MoU on the Implementation of One Health Initiative 
for National Health Security as part of the national plan for workforce development. In 
2017, One Health core competencies in each of the six OHCC domains were developed 
in a 2-day workshop attended by the current workforces (Fig). The workshop aimed at 
identifying the roles of nine target workforce groups [university Master degree teachers 
and students, businessmen or employers and employees, wild life rangers involved in 
animal care and breeding center/conservation, Red Cross Society members, livestock 
personnel, workers and farmers, local governors or administrators trained and worked 
in disease surveillance, prevention and control, personnel of welfare foster homes and 
of children and youth councils at provincial and district levels, epidemiology staff, and 
faculty (derails of latter listed in Table)] with respect to the national health security and 
to provide details at three levels of OHCCs within the six OHCC domains for Thailand 
current workforce. These One Health core competencies will serve as crucial frameworks 
for the Thai ministries involved to serve as guidelines in developing the capacities of 
their respective current workforce.
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Table. Faculty and responsibilities.
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Fig – One Health core competencies training workshop session.
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